
Domenico D’Ambruoso
Sodexo Remote Sites (Scotland)
+44 1224 914 369
domenico.dambruoso@sodexo.com

Nicola Britovsek
Sodexo Remote Sites (Norway)
+47 51 70 71 77
nicola.britovsek@sodexo.com

Soren Sogaard
Sodexo Remote Sites (Denmark)
+45 75 12 97 00
soren.sogaard@sodexo.com

Sophie Broers 
Sodexo Remote Sites  
(The Netherlands)
+31 229 232 344
 sophie.broers@sodexo.com

Joshua Liuzza
Sodexo Remote Sites  
(USA - Gulf of Mexico)
+1 504 731 5753
joshua.liuzza@sodexo.com

Shondell Boone
Sodexo Remote Sites 
(USA - West Coast)
+1 805 676 3190
shondell.boone@sodexo.com

Sample NomiNatioNS

Here are some sample nominations for each value to inspire you to write a compelling nomination:

Nomination for: Service Spirit

Example of a description for Service Spirit: 
What are the specific actions and behaviors demonstrated that 
were above and beyond expectations? 

Jane is described by our crew members 
and customers as the mother away from 
home. She greets everyone that comes to 
the galley by their name and always has 
a great smile. She remembers their dining 
preferences. On one occasion, for one of 
the company man’s birthday, she learned 
how to make baklava because he was from 
Greece. He was overly grateful for such a 
sweet gesture.

Nomination for: Spirit of Progress

Example of a description for Spirit of Progress: 
What are the specific actions and behaviors demonstrated that 
were above and beyond expectations? 

Roger has taken three prep-cooks under 
his wing to further develop their culinary 
careers. The three prep-cooks have already 
transitioned to other sites in night cook 
and baking positions. He is currently 
helping me improve my knowledge in the 
kitchen so I can also be promoted. He is 
very patient with employees whose English 
is their second language, and goes out 
of his way to learn some of their native 
words to better communicate with them. 
He even printed cards to translate the 
safety signage in the mess room.

Nomination for: Team Spirit

Example of a description for Team Spirit: 
What are the specific actions and behaviors demonstrated that 
were above and beyond expectations? 

Sophie always helps on tasks other 
than housekeeping. She helps in cleaning 
the dining room, and even washing dishes 
if needed. During one particular crew 
rotation, the lead housekeeper did not 
show up, and Sophie volunteered to stay 
over and covered that shift for an entire 
week, until a replacement was found. She 
is always positive and a great inspiration 
for all of us.

Nomination for: Safety Culture

Example of a description of Safety Culture: 
What are the specific actions and behaviors demonstrated that 
were above and beyond expectations? 

Andre is always looking out for us and 
our clients. There was an incident where 
he found a few of my co-workers in the 
galley placing their hands in the GOAT 
disposal machine trying to unclog the unit. 
He immediately used Stop Work Authority 
to stop the job, and explained to all of us 
that putting ourselves in danger simply to 
get the job done is not acceptable. The 
way he handled this situation turned a very 
bad situation into a learning experience for 
all of us. His focus on our daily safety 
has made our rig a safer place to work.
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peRSoNal meSSaGe FRom SimoN

Simon Seaton 
Chief operating officer, 
Western Region Remote Sites

Dear Valued Employee,

Spirit of Sodexo is an award program designed to recognize 
individual employees who go above and beyond in living 
Sodexo’s values of Service Spirit, Team Spirit, and Spirit of 
Progress, and who demonstrate leadership in promoting 
Safety Awareness and behaviors in their workplace. 

The people on our teams do a terrific job every day, all 
across the offshore sites and onshore camps we operate 
across North America, the Caribbean and Europe, and there 
is no higher honor within our organization than to become 
a Spirit of Sodexo Award recipient.

It is with great pleasure and appreciation that we can 
recognize our colleagues at all levels of our organization 

who make sure we deliver quality of life to our clients 
and customers, even in the most extreme 

environments and locations of our 
remote sites business. 

I hope you will contribute to 
Spirit of Sodexo by submitting 
a nomination this year to 
help us select our first Spirit 
of Sodexo Award recipients 
among the Western Region 
Remote Sites teams.

Best regards,

 

Simon Seaton 

WHAT IS THE  
SPIRIT oF SoDExo AWARD?

Spirit of Sodexo is an award program honoring individuals within 
our company who exemplify one or more of Sodexo’s values of 
Service Spirit, team Spirit, and Spirit of progress. Recipients are 
also recognized as those who live our safety culture to help us 
achieve Zero harm to people, the environment, assets, and our 
brand. this is a great opportunity to pay tribute to your coworkers 
who go above and beyond in living the values of our company and 
demonstrate safety behaviors every day.

WHAT ARE THE BEHAVIoRS oF A 
PERSoN WHo ExEMPLIFIES EACH 
SoDExo VALUE?

SERVICE SPIRIT
   meets everyone with a smile and a friendly greeting every time

  Consistently exceeds customers’ expectations

  proactively initiates dialogue with clients and employees

   is a role model for others of professionalism and integrity, 
fostering diverse and inclusive behaviors

SPIRIT oF PRoGRESS
    is open about mistakes in order to learn from them and seeks 
learning opportunities

   provides development for team members, whatever their  
background and responsibilities, and supports them with their 
career path

    Comes up with innovative solutions to common problems,  
to improve the way we manage our business

    Shares leads and proactively promotes Sodexo’s services and 
products with pride

TEAM SPIRIT
   always ready to help others

    Shows appreciation to his/her teammates for their work through 
verbal or written communication 

   is a role model to others of honesty, accountability and integrity

    proactively shares his/her knowledge and skills, mentoring/
coaching others to perform at a higher level

SAFETY CULTURE
   Wears ppe at all times and reminds others to wear their ppe

   identifies and reports hazards within the work place, and 
intervenes whenever possible

   takes a leadership role in participating and motivating others  
to participate in safety meetings, training, and campaigns

HoW Do I NoMINATE A CoLLEAGUE?

NoMINATIoN DUE DATES

March 31 September 30

June 30 December 31

WHAT IS AWARDED?

Nominee Recognition — once a quarter
every employee nominated for the Spirit of Sodexo award will 
receive a Spirit of Sodexo letter of recognition. Nominations that 
contain all mandatory information will advance to compete at the 
Country award level.

Remote Sites Country Award — once a quarter
a country/zone selection committee determines which individual 
has most successfully met the award criteria within their 
designated country/zone. Country award winners receive a gift, an 
employee of the quarter name badge, an article on Connexions, and 
are forwarded to compete for the Region award.

Remote Sites Western Region Award — once a year
the country award recipients from all countries within the Western 
Region compete to be chosen as the best within our segment. the 
Region award recipients are given a gift, an employee of the year 
name badge, an article on their local Connexions, and a special 
recognition ceremony. 

Step 1: Think! identify an individual 
you want to nominate. Review each of the value 
descriptions as outlined to determine if your 
nominee exemplifies one or more of the values in 
addition to living Sodexo’s Safety Culture.

Step 2: Write! Complete the official  
Spirit of Sodexo Nomination Form, which is  
available by the ballot box at the designated 
location on your site. please provide as much  
detail as possible about how your nominee achieved 
his/her accomplishments while exemplifying 
Sodexo’s value(s). 

Step 3: Drop! insert your nomination form 
in the ballot box by each due date. Be sure to write 
clearly so our selection committee can understand  
your message.
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